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Re Modifications to COVID- 1 9 Quarantine Protocols and Clarifications

Effective immediately the Unified Court System will modify its COVID- l 9 Safety and
Operational Protocols to comport with the most recent changes to quarantine guidelines fiom the
Centers for Disease Control and Prevention ("CDC'). These protocols will apply to all judges,
nonjudicial employees, lawyers, litigants, jurors and members ofthe public entering our courts or
facilities (hereinafter "individuals") who have been exposed to someone that tested positive for
COVID-19, as described below.r

Individuals Exposed to Someone with COVID-19

Quarantine is no longer required after being exposed to someone with COVID-19. Accordingly.
paid Leave for Quarantine will no longer be authorized for precautionary quarantines. i.e.,
asymptomatic quarantines following close contact with someone with COVID-19.

After coming into close contact with someone with COVID-I9, all individuals. regardless of
vaccination status:2

Must wear a well-fitting, disposable, non-woven maskl at all times around others and in all
areas ofour courts or facilities for the next l0 davs.a

ffi;l,1;:f$,

a

I httos:/,'wwrv.cdc.sov/media/releases/2022lp08 I I -covid-rtuidancc.htrnl
2 Exposure or "close contact" continues to be defined as within 6 feet for a cumulative total of l5 minutes within a

24-hour period.
I A well-fitting mask is one that fits snugly over the nose, mouth and chin with no air gaps around the edges. For
purposes ofthis period, cloth masks are not acceptable except as part ofdouble masking with a disposable mask,
e.g., surgical mask, underneath.
a "Day zero" is defined as the day ofyour last exposure to someone with COVID-19 and "Day One" is the first full
day after your last exposure.
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a Should get tested at least 5 full days after their exposure.
o if negative, continue to wear a high-quality mask for the full I 0 days inside a UCS

facility
o ifpositive, isolate immediately and consult a healthcare professional

Individuals Testing Positive for COVID-19

Requirements for individuals, regardless of vaccination status, who test positive (lab or self-test)
for COVID-I9 remain the same, namely, they:

. Must isolate, i.e., stay home, for 5 days.s
o Should retum to work after 5 days, if they have no symptoms or their symptoms are

resolving.6 (Please see HR Memorandum (Carolyn Grimaldi), dated January 6,2022,
"Guidance Regarding Revised COVID-19 Safety and Operational Protocols" lbr a futl
explanation of isolation periods).

. Must wear a well-fitting, disposable, non-woven mask at all times around others and in all
areas of our courts or t'acilities for the next 5 days.

Non-judicial personnel that test positive for COVID-19 continue to be eligible for paid Leave for
Quarantine during the required isolation period. In order to substantiate the granting of paid leave
for quarantine to cover such absences, employees must submit verifiable test results from a lab.
Leave for quarantine paperwo rk must be sent to hr-ffcra@nycourts.gov and should not be
submitted on the share point sites.

Below we address other changes to our COVID-19 Safety and Operational Protocols related to
this new and other updated CDC guidance and clarifications ofexisting policy.

Courthouse Entry Screening and Judge/Employee Self-Assessments

While updated COVID-19 courthouse entry signs must continue to be prominently displayed at
each facility entrance, uniformed staff are no longer required to take the temperatures of court
users or conduct a verbal COVID-19 screening.

5 "Day zero" is defined as: (l) the date ofsymptom onset if symptomatic: or (2) date the test was administered if
asymptomatic.
6 Symptoms are resolving when the individual:

- has not had a fever for at least 72 hours without fever-reducing medication;
- does not have rhinorrhea (runny nose); and
- does not have more than a minimal, non-productive cough (i.e., not disruptive to others, not coughing up

phlegm and does not prevent them from wearing their mask continuously).
2

mailto:hr-ffcra@nycourts.gov


Judges and non-judicial personnel, who do not possess a valid "Orange Card," are no longer
required to take their temperature or conduct a daily COVID-19 self'-assessment before entering a

UCS f'acility.

The UCS Revised Mask Policy (Orange Card ond Green ond White Passes) and other salbty
protocols remoin in place. Judges, employees and court users must also continue to reJiain./iom
entering a UCSfacility if they have /lu-like symptoms, tested positive./br L'OVID-19 within the last
5 doys or ore otherwise subject to an isolation or (luorantine order as defined in the updated
COVID- 19 Safety and Operational Protocols.

Notifications and Procedure After a Positive COVID Test

Effective immediately, when a court receives notice that an employee or court user has tested
positive for COVID-19, the appropriate court personnel will review records ofany court locations
contacted by that person, and the duration and nature ofsuch contacts over the past 48 hours and
make the appropriate notifications ofthe positive test to judges and stafL

The 48-hour period reflects the current Centers for Disease Control and Prevention guidance and
replaces the previous two week "look back" period. The UCS COVID-19 Saf'ety and Operational
Protocols have been revised accordingly, along with the changes to quarantine requirements, and
are ar ailable on the UCS intranet site.

White staff must continue to notiry uniformed personnel who must immediately notily the
Department of Public Safety by email and create an Unusual Occurrence Report. the Court will
discontinue making efforts to individually reach out to attomeys and other members of the public
and notification will no longer be posted on the Court's intemet site.

While standard regular cleaning practices should continue and all individuals are encouraged to
practice recommended hand hygiene. deep-cleaning of areas after contact with a COVID-19
positive person is no longer required.

Quarantine Following International Travel

Individuals who have retumed from intemational travel must now quarantine for 5 days unless
they fall inlo one of lhe lbllowing exemplions:

. They have recovered from lab-diagnosed COVID-19 in the past 3 months, or

. They are up to date on COVID-19 vaccinations, as currently defined by the CDC.

Reinstatement and Return to Court Facilitv

-)

Employees who were terminated and seek reinstatement will have to provide proof of full
vaccination along with their application for it to be considered. This also applies to judges who
have not been permitted to report or preside in a courthouse, because of non-compliance with the

http://inside-ucs.org/index.shtml


vaccination mandate. They are authorized to retum to a UCS facility only after uploading proofof
full vaccination to the Revised Mask Policy share point site.

Positive At-Home Test and Excused Leave

Pursuant to our COVID Self-Testing memorandum, dated July 21,2022, judges and employees
subject to the Weekly Testing Mandate now have the option of submitting a certification of ''Self-
Test" to comply with their testing requirement. Excused leave for weekly testing is only provided
for testing conducted at a testing facility. i.e., there is no excused leave available fbr employees
that elect to home test.

A positive "Self'-Test" is considered presumptive positive - meaning the individual is a potential
COVID risk and should be consulting a healthcare professional and taking the precautions
necessary to ensure they are not placing others at risk.

These protocols are subject to modification based on additional guidance from the CDC and New
York State Department of Health.

We continue to extend our appreciation to judges and staff for their cooperation and flexibility as

we respond to these improving conditions.
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